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Gettysburg Burgess William E.
Olinger was an unassuming local politician. Born during the Civil War, Olinger
was the child of local farmers. A teacher
and insurance salesman, Olinger was also
a fastidious county auditor in the 1890s
and served as clerk of the courts from
1912 to 1916. By the 1920s, Olinger was
in charge of the Borough of Gettysburg,
one of the most powerful political voices
in the county.
But in the early 1920s, other voices
were trying to amplify their political
power. Burning crosses were beginning
to pop up across the county, dropped by
the side of the road by the Ku Klux Klan
and hastily lit. This Klan, its second incarnation in American history, not only
stood against African Americans’ civil
rights, but turned their ire against Jews
and Catholics, as well. And that organization was seeking a toehold in Adams
County.
The night of Sept, 7, 1923, a laming
symbol of hate lickered in the windows
of Abbottstown’s square. The same night
someone lit another cross along the Baltimore Pike just beyond Two Taverns.
The following night, cars pulled over
along the Lincoln Highway just beyond
Abbottstown to gawk at another massive
laming display.
Then invitations came. The Klan distributed them throughout the town and
countryside, urging local men to join the
hate group. The irst meeting was scheduled for Sept. 24 in the lodge of the Patriotic Order, Sons of America (itself a
nativist and anti-Catholic organization)
above 17 Chambersburg St. in Gettysburg.
When Burgess Olinger received word
of the plan he was incensed. “I am opposed to the Ku Klux Klan and will take
steps to stop Monday evening’s meeting,” Olinger announced on the front

Historically
speaking

John M.
Rudy
page of the Gettysburg Times, “even if
it requires the services of the police.”
Olinger could not stand for a new hate
group appearing in his streets. “The opportunity will no doubt be offered those
present to form a branch of the Klan
here,” he continued in his press statement, “and I am opposed to that.”
A Klan riot in Carnegie (just outside
of Pittsburgh) the month before was still
commanding headlines. One man had
been killed and hundreds more wounded after local citizens stood up against
Klan forces marching in their streets.
Olinger’s threats of interposition were
possible portents of violence and murder
in the streets. “Klan War Looms Here
as a Possibility When Burgess Says He
Will Stop Meeting,” the Times trumpeted a warning from its front page, adding
below for emphasis the distinct possibility of, “A Klan war in Gettysburg!”
The meeting’s organizers, among
them veterans of the riot at Carnegie,
called the Burgess’ bluff. “Friends of
the Klan point out,” the Times reported
a few days after Olinger took his stand,
“that unless the meeting takes on a seditious and peace-disturbing aspect, the
authorities can take no action.” And the
Klan leaders were right. Speaking your
mind, no matter how vile the words, is
not a crime in America. Burgess Olinger
was helpless.

“The lodge room was jammed and
packed for the meeting,” the Times reported, “and many unable to gain admission left before the speaking began.” The
room was rated to hold 75; the crowd
easily pushed over 200 people. Professional Klan speakers stood before the
crowd and set down the platform. And
woe to those who stood in the way. “The
K.K.K. does not endorse any candidate
for ofice,” said Rev. J.H. Hanson, “but
let a man who has a spot upon his escutcheon attempt to run for ofice, and
just that quick, the Klan will know about
it and oppose his election.”
Burgess William Olinger was only
allowed to last two more years in political ofice. The incumbent head of
the borough faced a challenge from his
own Democratic party during the 1925
primary. Between 1923 and 1925, the
Klan had gained traction in the county’s
political machine. Crosses burning on
front doorsteps, in the square at the center of town and on public school lawns
became commonplace. The Klan organized picnics and initiations. Standing in
their way was not where any local politician wanted to be. William Olinger was
defeated by one vote in the Democratic
primary.
Digging into local history can be a
hard journey to take. Sometimes you unearth demons you’d rather stay buried.
And sometimes you ind new heroes in
men like William Olinger, who stood up
for a brief moment against hatred. Come
out to the Adams County Historical Society yourself and dig through old newspapers. Open up the dusty vertical iles.
You never know when you’ll ind another hero like Burgess William Olinger.
John M. Rudy is a volunteer researcher at the Adams County Historical Society in Gettysburg. More information can
be found at achs-pa.org

strange it felt to be
peace &
white in a country
Justice
where most people
are black.”I felt like
an ambulance, my
skin color was sig- Christine
naling to all how difKellett
ferent I was,” said
the young girl, and
her brother agreed. But their mother told
us that soon, after they played football
(soccer) with other children in the park,
they were holding hands and running after the ice cream man together. Their differences had quickly melted away.
Last year, our family traveled to a Third
World country. All of us were struck by
the poverty we saw all around us, but we
were also impressed by the make-do and
can-do attitude of the people. We visited
a school for special needs children and
saw how the teachers tried, with minimal
resources, to teach the children and make
them smile. The people were welcoming
and helpful to us as we struggled at times
with their language, especially with di-
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want the boy to get work experience;
surely, he can appreciate that constructive feedback is part of that.
So offer the intern some specific
pointers. His emails are terrible?
Share examples he can model his after. He’s bad on the phone? Spend
a few minutes each day role-playing
calls. If he doesn’t improve, give him
tasks that aren’t customer-facing,
such as scanning documents.
In the meantime, work on a diplomatic response to have ready the
next time an investor tries to get a
relative a job at the firm so you’re
not between a rock and a hard place
again.
Dear Annie: I work at a boutique consulting company with incredibly smart
people who have different knowledge
bases. The staff is truly diverse, ranging in age from 22 to 72, and everyone
gets along, for the most part.
We have a company dress code that
says something like ‘’no open-toed
shoes, no jeans except on Fridays, collared shirts must be worn,’’ etc. It’s
essentially business casual from 1997.

rections, and they proudly educated us
about their customs and their country.
We intend to return to the land of smiles.
But the best part of any trip is coming home. This is where we have chosen
to live and this is where our best friends
are. Hopefully, we return renewed, if not
necessarily rested. As we return to our
daily routines, we should think not only
of the great memories we have made but
about the lessons we have learned from
our summer travels. People everywhere
are different but they are also not so different; differences in religions enrich us
and should not separate us. Skin color is
just that, and children of all colors enjoy
the same games and the same food. Here
at home we should look beyond differences and seek to ind and celebrate commonalities. Then, just as we enjoy vacation, we can enjoy each other at home
and help build a peaceful community.
Christine Kellett is the chair of the Interfaith Center for Peace and Justice, on
the web at icpj-gettysburg.org.

I’ve noticed a change recently, especially from the younger people. They
have no regard for the dress code.
Don’t get me wrong. They all look
very put-together and extremely fashionable. It’s not as if they’re showing up in hoodies and flip-flops. They
might wear a hoodie, but it’s a slimfitting, hip hoodie over a button-down
with dark jeans and Chuck Taylors.
Straight out of a Levi’s commercial.
Part of me wishes I could pull that off
-- I would love to come into work feeling comfortable -- but I don’t want my
supervisors to think I don’t care about
the rules.
These younger co-workers look OK,
but they are technically breaking our
dress code, and for some reason, that
bothers me. It’s not about the clothes.
It’s more about my perception that
they’re getting a free pass. Am I being
a fogey, or am I onto something? -- Not
Anna Wintour
Dear Not Anna: A dress code is
part of company culture, but sometimes the culture evolves and the
rulebook becomes outdated. Talk to
management and ask for clarification. Maybe management will decide
to revise the policy to allow more casual attire. Regardless, try worrying
less about other people’s jeans.
Send your questions for Annie Lane
to dearannie@creators.com. To find
out more about Annie Lane and read
features by other Creators Syndicate
columnists and cartoonists, visit the
Creators Syndicate website at www.
creators.com.

‘Motown’ opens on Broadway, then the bad news
BY MARK KENNEDY
AP Drama Writer

NEW YORK (AP) —
Opening night of “Motown:
The Musical” went very
well until right after the
curtain call. With the cast
still buzzing at 10:15 p.m.,
producer Kevin McCollum
had bad news: The show
was ending its return run on
Broadway early.
The song-heavy story of
Motown Record’s tumultu-

ous history was expected to
run until Nov. 13, but producers faced with lackluster
box-office sales will now
pull the plug after the July
31 performance.
The show’s original incarnation played 775 performances between 201315 and the show also went
out on a national tour. The
musical is told from the perspective of founder Berry
Gordy, who wrote the story.
News of the show’s de-

mise comes a few days after
word that the “Fiddler on
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Between a rock and a hard place
Dear Annie: I run a small real estate development firm with only three
employees. I research and bring in the
deals. My partner manages the day-today operations, and we have one general administrative assistant. At the
same time, we work with and have relationships with everyone involved, including general contractors, architects,
designers, Realtors and subcontractors.
At any given time, there are a lot of
balls in the air, and attention to detail is
critical, which brings me to my issue.
One of our biggest investors has
a nephew, and because he wants his
nephew to get some experience, he
asked whether his nephew could work
as an intern for us. I talked to the kid,
and he seemed nice enough, so we
hired him for the summer. Since then,
he’s been a bit of a disaster.
The kid comes in late and leaves early. He is sloppy with his work, horrible
on the phones and borderline illiterate
through email. He’s the winning combination of entitled and incompetent.
I don’t want to upset the investor,
but we’re a small, scrappy firm and this
degenerate is sticking out like a sore
thumb and creating more work than he
is producing. I don’t want to bite the
hand that feeds me, but I need to run
my business. -- Rock and Hard Place
Dear Rock: You’re wise to be cautious. When it comes to family, objectivity tends to go out the window.
If you complained to your investor,
he might become defensive, even if
his nephew has the work ethic of a
trustafarian sloth. That said, he did
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Summer travels
One of the fun things about summer is
getting together with friends and family
on a summer evening and hearing about
their summer vacations. Different folks
have their favorite trips, some to the
shore, some to the mountains, and others
to new and often exotic places. Others
stay home and enjoy all that Gettysburg
and Pennsylvania have to offer.
Recently I was struck by several comments from some of the children and, as
usual, they had some interesting observations. One family had been camping
in the west and met a Mormon family
from Idaho. Their ten-year-old daughter
talked about how she had never known
any Mormons before and found that they
weren’t “so different” after all. She told
us that she played with these very nice
girls who explained their beliefs. She
was sorry to tell them goodbye. While
their religions are very different, these
children found a commonality, they are
now pen pals.
Another family had traveled to Africa.
Their two children remarked on how
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he Gettysburg Times is looking to
expand its advertising sales team. If you want
to earn a good income, meet new people and
work with a great team at a locally owned
business, the Gettysburg Times
is the place for you.
• Salaried position along
with sales commission
• Paid vacation along with paid sick days
• Mileage reimbursement
• Healthcare beneits along with
dental and vision insurance
If you are an outgoing and friendly person
with sales experience apply today:

P.O. Box 3669, 1570 Fairield Road
Gettysburg, PA 17325 or
hhartman@gettysburgtimes.com

Engagement Announcement
Michael and Kathy
Ebersole of East
Berlin, proudly
announce the
engagement of their
daughter, Courtney, to
Clint Kramer, son of
Sue (Kramer) and Ed
Fackler of Wellsville,
PA. The bride and
groom to be are both
2008 graduates of
Bermudian Springs
High School.
Courtney is a 2012 graduate of
Waynesburg University and a 2014
graduate of Messiah College with a
Masters degree in School Counseling.
She is currently employed as a
school counselor with the Upper
Adams School District.
Clint is a 2013 graduate of
Shippensburg University with
a degree in Criminal Justice
and is currently employed
with the Upper Allen Police
Department. An October, 2017
wedding is being planned.

